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Accountability Statement

The Annual Education Results Report for the 2020/21 school year and the Education Plan for
the three years commencing September 1, 2018 for ASASA Academy was prepared under the
direction of the Board in accordance with its responsibilities under the Private Schools
Regulation and the Education Grants Regulation. This document was developed in the
context of the provincial government’s business and fiscal plans. The Board has used the
results reported in the document, to the best of its abilities, to develop the Education Plan
and is committed to implementing the strategies contained within the Education Plan to
improve student learning and results.
The Board approved this combined Annual Education Results Report for the 2019/2020
school year and the three-year Education Plan for 2018/2021 on (November 27, 2020)

Aresha Ali
Board Chair

Page 2

School: 1623 ASASA Academy

Foundation Statements

Vision
ASASA Academy grew from the belief that students should be multidisciplinary thinkers
with a strong grasp of technology. Coupled with the notion of an innovative, scientific
demeanor, students at ASASA Academy are also encouraged to become concerned
global citizens.

Mission
Our mission is to sculpt the inner and outer worlds of our students to reflect only the best
in academics, physical activity and morality.
This will be achieved through superior curriculum delivery, developing outstanding
student strengths and providing convincing role models in our day to day interactions with
students.

Core Values
Ambition
Diligence
Knowledge
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A Profile of the School Authority

ASASA Academy has existed since 2009 as an accredited private ECS operator. We served
students from a diverse background with a special emphasis on spoken and written English.
In 2011, we opened our doors to students from Kindergarten to grade 6 at our Northwest
campus, located at 599 Northmount Dr NW Calgary. We have learned just as much from our
students as they have from our teachers and staff. Every day we strive for improvement in
student safety, education quality and offer a broad learning experience.
The Academy is governed by the Board of Directors. The Board oversees areas of dispute
resolution, student discipline, teacher selection and set criteria for hiring support staff to
best serve our students and parents. Issues such as bullying, use of drugs or compliance with
the Handbook is brought before the Board of Directors to ensure timely and fair resolution.
The Board is also responsible for overseeing the preparation of audited financial statements
by an independent designated accounting firm. Areas of fire building code, health and safety
and zoning bylaws are also the primary responsibility of the Board.
The Principal is involved in day-to-day operations of the Academy and acts as a liaison
between parents and the Board. The Principal has a current teaching license for the province
of Alberta. The current Principal, Ms. Pope, is responsible for carrying out the 3 Year
Education Plan (3YEP), report the Annual Education Results Report (AERR) and evaluating
teacher performance. The goal of teacher evaluation is to ensure:
1. Teacher is adhering to Alberta Education Curriculum
2. The goals set out in the 3 Year Education Plan and the Academy’s philosophy are
being followed
3. The teacher is best suited for the grade he or she is teaching and is continually
qualified to do so.
4. The teacher is aware of Teacher Quality Standards.
The community of learners the Academy attracts are primarily those who are interested in an
intensive academic curriculum. These parents and students have hopes set on higher
education obtained through a university environment. The students are carefully chosen so
that they can participate in a technology-centric atmosphere where innovation is fostered.
Parents drop off their children from each quadrant of City of Calgary.
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We provide an updated computer lab to incorporate the use of technology which is an
ongoing resource for our community.

COVID-19 Update: We are providing families with the option to choose online learning or inperson learning. Our teachers are committed to providing quality education to both the inclass learners and online learners simultaneously.
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Trends and Issues

Private schooling allows parents to choose the environment, depth of curriculum and class
size for their child. The Board, Principal and support staff are all committed to serving the
core needs of our students and parents. We work with all levels and ages using
differentiation so that all abilities and interests are addressed. The music program at our
Academy has done amazing wonders with the students. This year we will host virtual
concerts.

This year has seen unprecedented changes to our school system due to COVID-19. With
advice from AISCA, Alberta Education and Alberta Health Services, we have implemented
measures to ensure safety for our students and staff. We require daily AHS checklist
screenings (done by parents) followed by temperature checks and sanitizing of hands and
shoes prior to entry. We also require masks to be worn in common areas and cohorting our
classrooms to allow for social distancing. We are continuously working closely with AHS and
Asasa families to meet the needs of all individuals and keep everyone safe.
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Combined 2020 Accountability Pillar Overall Summary (Required for Public/Separate/Francophone/Charter School Authorities and Level 2 Private Schools)

Asasa Academy
Measure Category

Measure

Alberta

Measure Evaluation

Current
Result

Prev Year
Result

Prev 3 Year
Average

Current
Result

Prev Year
Result

Prev 3
Year
Average

Safe and Caring

88.8

91.5

89.8

89.4

89.0

89.2

Very High

Program of Studies

98.4

94.8

83.4

82.4

82.2

82.0

Very High

Improved

Excellent

Education Quality

95.7

98.3

94.1

90.3

90.2

90.1

Very High

Maintained

Excellent

Drop Out Rate

n/a

n/a

n/a

2.7

2.6

2.7

n/a

n/a

n/a

High School Completion Rate (3 yr)

n/a

n/a

n/a

79.7

79.1

78.4

n/a

n/a

n/a

PAT: Acceptable

*

70.8

70.8

73.8

73.6

73.6

*

*

*

PAT: Excellence

*

16.7

16.7

20.6

19.9

19.6

*

*

*

Diploma: Acceptable

n/a

n/a

n/a

83.6

83.7

83.1

n/a

n/a

n/a

Diploma: Excellence

n/a

n/a

n/a

24.0

24.2

22.5

n/a

n/a

n/a

Diploma Exam Participation Rate (4+
Exams)

n/a

n/a

n/a

56.4

56.3

55.6

n/a

n/a

n/a

Rutherford Scholarship Eligibility Rate

n/a

n/a

n/a

66.6

64.8

63.5

n/a

n/a

n/a

Transition Rate (6 yr)

n/a

n/a

n/a

60.1

59.0

58.5

n/a

n/a

n/a

Work Preparation

100.0

100.0

93.8

84.1

83.0

82.7

Very High

Maintained

Excellent

Citizenship

87.3

88.3

87.0

83.3

82.9

83.2

Very High

Maintained

Excellent

Parental Involvement

Parental Involvement

97.4

91.1

75.9

81.8

81.3

81.2

Very High

Improved

Excellent

Continuous Improvement

School Improvement

83.3

83.3

77.7

81.5

81.0

80.9

Very High

Maintained

Excellent

Safe and Caring Schools

Student Learning
Opportunities

Student Learning
Achievement (Grades K-9)

Student Learning
Achievement (Grades 10-12)

Preparation for Lifelong
Learning, World of Work,
Citizenship

Achievement

Improvement

Overall

Maintained

Excellent
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Measure Evaluation Reference (Optional)
Achievement Evaluation
Achievement evaluation is based upon a comparison of Current Year data to a set of standards that remain consistent over time. The
Standards are calculated by taking the 3-year average of baseline data for each measure across all school jurisdictions and calculating the
5th, 25th, 75th and 95th percentiles. Once calculated, these standards remain in place from year to year to allow for consistent planning and
evaluation.
The table below shows the range of values defining the 5 achievement evaluation levels for each measure.
Measure

Very Low

Low

Intermediate

High

Very High

Safe and Caring

0.00 - 77.62

77.62 - 81.05

81.05 - 84.50

84.50 - 88.03

88.03 - 100.00

Program of Studies

0.00 - 66.31

66.31 - 72.65

72.65 - 78.43

78.43 - 81.59

81.59 - 100.00

Education Quality

0.00 - 80.94

80.94 - 84.23

84.23 - 87.23

87.23 - 89.60

89.60 - 100.00

Drop Out Rate

100.00 - 9.40

9.40 - 6.90

6.90 - 4.27

4.27 - 2.79

2.79 - 0.00

High School Completion Rate (3 yr)

0.00 - 57.03

57.03 - 62.36

62.36 - 73.88

73.88 - 81.79

81.79 - 100.00

PAT: Acceptable

0.00 - 66.07

66.07 - 70.32

70.32 - 79.81

79.81 - 84.64

84.64 - 100.00

PAT: Excellence

0.00 - 9.97

9.97 - 13.44

13.44 - 19.56

19.56 - 25.83

25.83 - 100.00

Diploma: Acceptable

0.00 - 71.45

71.45 - 78.34

78.34 - 84.76

84.76 - 87.95

87.95 - 100.00

Diploma: Excellence

0.00 - 9.55

9.55 - 12.59

12.59 - 19.38

19.38 - 23.20

23.20 - 100.00

Diploma Exam Participation Rate (4+ Exams)

0.00 - 31.10

31.10 - 44.11

44.11 - 55.78

55.78 - 65.99

65.99 - 100.00

Rutherford Scholarship Eligibility Rate

0.00 - 47.98

47.98 - 55.78

55.78 - 68.95

68.95 - 74.96

74.96 - 100.00

Transition Rate (6 yr)

0.00 - 39.80

39.80 - 46.94

46.94 - 56.15

56.15 - 68.34

68.34 - 100.00

Work Preparation

0.00 - 66.92

66.92 - 72.78

72.78 - 77.78

77.78 - 86.13

86.13 - 100.00

Citizenship

0.00 - 66.30

66.30 - 71.63

71.63 - 77.50

77.50 - 81.08

81.08 - 100.00

Parental Involvement

0.00 - 70.76

70.76 - 74.58

74.58 - 78.50

78.50 - 82.30

82.30 - 100.00

School Improvement

0.00 - 65.25

65.25 - 70.85

70.85 - 76.28

76.28 - 80.41

80.41 - 100.00

Notes:
1) For all measures except Drop Out Rate: The range of values at each evaluation level is interpreted as greater than or equal to the lower
value, and less than the higher value. For the Very High evaluation level, values range from greater than or equal to the lower value to
100%.
2) Drop Out Rate measure: As "Drop Out Rate" is inverse to most measures (i.e., lower values are "better"), the range of values at each
evaluation level is interpreted as greater than the lower value and less than or equal to the higher value. For the Very High evaluation
level, values range from 0% to less than or equal to the higher value.

Improvement Table
For each jurisdiction, improvement evaluation consists of comparing the Current Year result for each measure with the previous three-year
average. A chi-square statistical test is used to determine the significance of the improvement. This test takes into account the size of the
jurisdiction in the calculation to make improvement evaluation fair across jurisdictions of different sizes.
The table below shows the definition of the 5 improvement evaluation levels based upon the chi-square result.
Evaluation Category

Chi-Square Range

Declined Significantly

3.84 + (current < previous 3-year average)

Declined

1.00 - 3.83 (current < previous 3-year average)

Maintained

less than 1.00

Improved

1.00 - 3.83 (current > previous 3-year average)

Improved Significantly

3.84 + (current > previous 3-year average)

Overall Evaluation Table
The overall evaluation combines the Achievement Evaluation and the Improvement Evaluation. The table below illustrates how the
Achievement and Improvement evaluations are combined to get the overall evaluation.
Achievement
Improvement

Very High

High

Intermediate

Low

Very Low

Improved Significantly

Excellent

Good

Good

Good

Acceptable

Improved

Excellent

Good

Good

Acceptable

Issue

Maintained

Excellent

Good

Acceptable

Issue

Concern

Good

Acceptable

Issue

Issue

Concern

Acceptable

Issue

Issue

Concern

Concern

Declined
Declined Significantly

Category Evaluation
The category evaluation is an average of the Overall Evaluation of the measures that make up the category. For the purpose of the
calculation, consider an Overall Evaluation of Excellent to be 2, Good to be 1, Acceptable to be 0, Issue to be -1, and Concern to be -2. The
simple average (mean) of these values rounded to the nearest integer produces the Category Evaluation value. This is converted back to a
colour using the same scale above (e.g., 2=Excellent, 1=Good, 0=Intermediate, -1=Issue, -2=Conce
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Outcome One: Alberta’s students are successful
Performance Measure

Results (in percentages)

Target

Evaluation

Targets

2015 2016 2017 2018 2019 2020 Achievement Improvement Overall 2020 2021 2022

Overall percentage of students in
Grades 6 and 9 who achieved the
acceptable standard on Provincial
Achievement Tests (overall cohort
results).

n/a

*

*

70.8

*

95

*

*

*

N/A

N/A

Overall percentage of students in
Grades 6 and 9 who achieved the
standard of excellence on
Provincial Achievement Tests
(overall cohort results).

n/a

*

*

16.7

*

30

*

*

*

N/A

N/A

Comment on Results (OPTIONAL)
Due to the COVID-19 shut down we did not perform the grade 6 PAT’s in 2020. We have also decided to opt out of PAT’s for the 2021
school year due to student/ parental pressure from pandemic and missing class time. We will still do our own PAT style testing, test prep and
practice to prepare students for grade 7.
Strategies

1. Teachers of all grades from Junior Kindergarten to grade 6 will continue to provide
modelled and guided practice of test taking strategies by providing students with
extension activities and various modes of test taking including summative and formative
assessments, to improve confidence and test taking skills.
v Teachers use the acronym RELAX to guide student test-taking strategies. R-read
each question carefully, E-examine every answer before you choose, L-look for
proof in the question or passage, A-always check your work, X- x-out answers that
you know are wrong.
v Teachers will provide self-reflection and self-assessment tools for self-regulation.
v Teachers will provide the use of technology during test taking.
v Support staff and the Principal will provide one-on-one work periods to support
learning and development.
Success will be measured through the results of our own reporting system using 3 trimester
reporting periods.
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Outcome One: Alberta’s students are successful (continued)
Results (in percentages)

Result/
May

2015 2016 2017 2018 2019

2020

Performance Measure
Percentage of teachers, parents
and students who are satisfied
that students model the
characteristics of active
citizenship.

75.0 85.9 86.9 85.9 88.3 87.3

Evaluation

Targets

Achievement Improvement Overall 2021 2022 2023

Very High

Maintained

Excellent 89

Comment on Results (OPTIONAL)

Students are taught to respect one another by learning about other cultures as well as share
aspects of their own culture. We welcome families of all cultures and celebrate all holidays starting
as early as September all the way through to June. We have also added COVID-19 procedures to
ensure respect and safety for all members of our community.
The results show that all parents, teachers and students feel that ASASA Academy fosters the
characteristics of active citizenship. The characteristics of citizenship and attitudes and behavior are
interconnected, and ASASA Academy will continue to promote leadership and celebration of all
cultures through events, curriculum development, and communication with families.
Strategies

1. As a school, we work together to create altruistic activities that promote our own virtues of
kindness, empathy, responsibility and more.
v Terry Fox Fundraiser
v Jump Rope for Heart Fundraiser
v Calgary Food Bank Food Drive
v Cultural Day
2. Students will be continuously recognized for exhibiting the behaviors of our monthly virtues.
v Digital monthly assemblies will also present our core values in everyday life, historians
and the media.
v Certificates are awarded to students who exhibit these virtues.
v Growth Mindset Recognition Awards
v We develop leadership by giving opportunities to our older students to manage
school responsibilities and support our community.
3. Students and staff continuously practice and reiterate COVID-19 policies and procedures
effectively to allow for safety of our community.
v Temperature checks
v Hand and shoe sanitizing
v Daily AHS checklist and symptom monitoring
Success will be measured through monthly observations and conversations with teachers and
parents at parent-teacher interviews.
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Outcome Two: First Nations, Métis, and Inuit students in Alberta are
successful
[No Data for Overall FNMI Results]
Strategies

1. We will continue to acknowledge the need to close the achievement gap faced by FNMI students and
include in our Social Studies program units on the history of the Metis and Residential Schools.
v We have utilized story books and lesson plans to expand our curriculum and cover aspects of
the FNMI curriculum through Medicine Wheel Education and teachers are making lessons crosscurricular by incorporating stories, art and culture daily from September through to June.
v We have joined Legacy Schools to support the Gord Downie and Chanie Wenjack Fund to learn
more about residential schools.
v Students are learning about current events through the media to better enhance understanding
and connect this to their everyday lives.
Success will be measured by having lessons which include; story books, arts and crafts, videos, songs
and games that promote learning about the FNMI community.
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Outcome Three: Alberta has excellent teachers, school leaders, and school
authority leaders
Performance Measure
Percentage of teachers,
parents and students
satisfied with the
opportunity for students to
receive a broad program of
studies including fine arts,
career, technology, and
health and physical
education.

Results (in percentages)

Result/May

2015 2016 2017 2018 2019

2020

55.2 96.8 83.0 72.3 94.8

98.4

Evaluation

Targets

Achievement Improvement Overall 2021 2022 2023

Very High

Improved

Excellent

99

Comment on Results

We employ a certified music teacher who teaches music to all grades Junior Kindergarten to grade
6, and a certified French teacher who teaches core French to grades 1-6. We provide at least 30
minutes of physical education each day including having a martial arts instructor who teaches all
grades Junior Kindergarten to Grade 6, twice per week.
This collaboration helped reduce the workload on teachers while at the same time giving them
additional preparation time during school hours. This year teachers are participating in more
professional development activities including; Distance Learning Playbook, The AISCA teacher’s
convention, online Calgary Public Library PD’s, and behavior management including technology
advancement courses.
The results show that parents, teachers and students are very pleased with the quality of our
program.
Strategies

1. We will continue to encourage and facilitate in-school preparation time and
collaboration amongst teachers by:
v providing specialist teachers for martial arts, music instruction and French
instruction.
v Providing individual supplies for all students and thoroughly sanitizing any
commonly shared items.
v Offering both in-school and online learning through the use of zoom, Google
classroom and class dojo.
v providing new and engaging math manipulatives for all ages.
v teaching arts, crafts and drama to all of our students.
v having scheduled computer lab time to incorporate the use of technology
v providing teachers with a variety of teaching tools for all subjects including;
literacy and math games, hands-on science and math manipulatives, a school
library, Raz-Kids reading program and many technology programs.
v weekly staff meetings to share lessons, assessments, and ideas.
Success will be measured by reviewing the report card comments during each trimester in November, March and June, which will outline the variety of
programs that are taught to our students. Teachers also provide administration with monthly updates on assessment of students.
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Outcome Four: Alberta’s K-12 education system is well governed and
managed
Performance Measure

Results (in percentages)

Result/May

2015 2016 2017 2018 2019

2020

Percentage of teacher,
parent and student
agreement that: students
are safe at school, are
learning the importance of 88.3 88.6
caring for others, are
learning respect for others
and are treated fairly in
school.

87.5 90.3 91.5

Percentage of teachers,
parents and students
95.8 97.1
satisfied with the overall
quality of basic education.

97.5 86.4 98.3 95.7

Percentage of teachers
and parents who agree
that students are taught
attitudes and behaviors
that will make them
successful at work when
they finish school.

91.7 100.0 100.0 81.3 100.0

Percentage of teacher and
parent satisfaction that
students demonstrate the
knowledge, skills and
attitudes necessary for
54.2 58.3
lifelong learning.(This
measure is required for
charter and private school
authorities that do not
have grades 10-12.)

70.0 61.9 75.0

Percentage of teachers
and parents satisfied with
parental involvement in
decisions about their
child's education.

56.4 98.3

76.4 60.3 91.1

Percentage of teachers,
parents and students
indicating that their school
and schools in their
81.8 68.6
jurisdiction have improved
or stayed the same the
last three years.

81.4 68.5 83.3

88.8

100

Evaluation

Targets

Achievement Improvement Overall 2021 2022 2023

Maintained

Excellent

Very High

Maintained

Excellent 96

Very High

Maintained

Excellent

n/a

n/a

n/a

Very High

Improved

Excellent

Very High

Maintained

Excellent

100

97.4

83.3

90

High

100

100

98

85

Comment on Results

The results show that parents were very pleased with the quality of education of both academics
and character development.
All staff are using digital tools to ensure that the quality of education is not negatively impacted by
COVID-19.
The school culture continues to flourish in a positive manner with hard working staff who are
passionate and dedicated in creating a positive environment for everyone. The culture of the school
continues to maintain a positive atmosphere with support from administration. We are also doing
regular school events to celebrate our staff and create a safe and positive working environment.
Strategies

1. We will continue to encourage parents to become an involved member of our parent council.
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v Digital surveys, class dojo communication, and parent-teacher interviews are a great
source of feedback from parents and families.
2. To ensure that parents and students are satisfied with the overall quality of basic education,
we will continue to provide small class sizes to ensure all of our students receive differentiated
instruction.
3. We are offering our families the choice to work at home or in class. Teachers are supporting
both simultaneously using zoom, google classroom and cameras to stream live lessons.
4. Using support staff (LEAD Foundation) and Principal support, students and teachers have
access to more resources and strategies to better ensure all levels and ages have access to
learning.
5. We will continue to run and manage our 6 routine fire drills and lock down practice in
order to prepare the students for emergency situations.
v The local fire station has been working closely with our school by visiting during our
drills and monitoring our safety procedures in and outside of the school.
v Our doors are always locked with an alarm system to ensure the students’ safety.
Students are regularly reminded of safety rules and procedures to ensure
consistency throughout the grades.
v Certified teaching staff manage all supervision including; recess, dismissal and pickup, and special classes.
6. We have introduced COVID-19 safety policies through recommendations from Alberta
Education and Alberta Health services.
v Hand and shoe sanitizing
v Required daily AHS screening Checklist and symptom monitoring
v Isolation rooms for symptomatic students and staff
v Daily temperature checks upon entry.
v Sanitizing and hand washing procedures and stations set up in all classrooms and all
exits.
v Masks are worn only in common areas.
Success will be measured through feedback from the parent council and from the parents at parent
teacher interviews as well as an annual parent survey.
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Note:

Summary of Financial Results

•
•
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•
•

Comparison of Financial Results
Alberta Education revenues decreased 5.97% from prior year, with current year Alberta Education
revenues at $1,100,228 (2019 – $1,165,893). Student enrollment remains similar as prior year
2020 – 217 (2019 – 211). However, transportation funding was reduced during the covid-19 lock
down period. Fees increased 14.42% from prior year, with current year fees at $1,027,521 (2019 –
$879,397), mainly because of the federal financial support programs during the pandemic. Total
revenues increased by 3.88% overall.
Services, contracts and supplies decreased by 44.18% due to the school eliminated all unnecessary
expenditures during the pandemic in order to minimize the financial impact and keep a good stand
in cash flow.
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Budget Financial Statement 2020/21
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Summary of Financial Results
Alberta Education revenues are estimated to decrease 5.83% in 2020/21 budget compared to
2019/20 audited financials after adapting to the new weighted moving average calculation
method for 3 consecutive years. Fees are expected to decrease by 6.34% due to reduce in
enrollment from Covid. Services, contracts and supplies were budgeted to increase 19.38% in
order to meet extra safety Covid-19 measures and marketing cost to boost enrollment. The school
is expecting an operating breakeven for the 2020/21 academic year.

Parental Involvement
The core of volunteers for the association work together with the community and parents as a whole, to supplement the curriculum
between parents, children and administration, and foster a spirit of understanding and support. All associations are led by an
executive board and parent chairs who organize and lead the association's efforts. At ASASA, the Parents’ Association welcomes
new parents, offers opportunities for parents to come together, sponsors an array of student events, and supports the efforts of
faculty, staff and administration to make ASASA a positive learning environment. Parental involvement has improved through the
use of supporting at home learning.
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Timelines and Communication

•
•

This plan will be available to our parents by January 6th, 2021, in the form of an annual report with audited financial
statements online at http://ASASAprivateschool.ca/education-plan/
as a publicly accessible document.

Whistleblower Protection
No disclosures were made to our officer in 2020-21.
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